St Andrew’s Hospital

Situated at 350 South Terrace, Adelaide, just around the corner from the Hutt Street café precinct and overlooking the peaceful South-Eastern Parklands, St Andrew's Hospital is easily accessed from all routes to and from the city. 

St Andrew’s Hospital incorporates 207 beds and operates as a ‘Not for Profit’ institution based on a very strong service ethos. Our motto ‘Non Nobis Solum' is Latin meaning 'Not for Ourselves’.

As an Independent, ‘Not for Profit’ private hospital St Andrew’s is dedicated to providing medical and surgical excellence and cost effective quality care. This means that any financial surplus the hospital has is immediately reinvested in the hospital by way of new plant and buildings. The Board of Governors and Staff of St Andrew’s have a commitment to develop the hospital as a centre of excellence.

Transition to Professional Practice – the Graduate Nurse Program
The program is of 52 weeks duration and is for newly Registered Nurses holding current registration with AHPRA.
Graduates are offered up to 10 supernumery days including 5 clinically based study days, hospital orientation and ward orientation days.

Graduates rostered over 7 days will be entitled to 6 weeks annual leave. Accrued leave can be taken after completion of 24 weeks.

Graduates will be required to undertake night duty during their graduate year. The Graduate Coordinator endeavours to work along side Graduates during their first night shift to provide support and guidance.

Contracted hours are either full time or part time as negotiated at time of employment. Continuing employment on successful completion of the graduate year is considered.

Aims of the program
The Graduate Nurse Program at St Andrew’s Hospital aims to:

· Provide the Graduate Nurse with opportunities to consolidate and integrate nursing knowledge into practice
· Assist the Graduate Nurse in the transition from Novice to Advanced Beginner Level of Nursing Practice
· Promote the continuing personal and professional development of the Graduate Nurse
· Provide the Graduate Nurse with supportive preceptors, mentors and clinical   practitioners
· Provide the Graduate Nurse with competency based achievement and appraisal systems
· Provide the Graduate Nurse with an environment committed to adult learning principles
· Provide the Graduate Nurse with clinical experience appropriate to their level of competency
Graduate objectives

During the program the Graduate Nurse will:

· Formulate and achieve personal learning objectives for each clinical placement

· Participate in learning opportunities provided by St Andrew’s including attendance at orientation, study days, in-service sessions and workshops as appropriate to meet individual learning needs 

· Liaise with the appropriate clinical and/or education staff to enhance own clinical practice

· Use the performance appraisal process as a learning experience

· Progressively demonstrate the ANMC competencies at the Advanced Beginner Level

· Achieve the general ‘hospital-wide’ competencies for Graduate Nurses

· Achieve specific ward / unit competencies as appropriate

Outcome of the Program
The expected outcome of the St Andrew’s Hospital Graduate Nurse Program is the emergence of a safe practitioner at ‘Advanced Beginner’ level, who through consolidation of knowledge and the acquisition of skills, has achieved competence and confidence as a Registered Nurse.

Clinical Experience
Graduates usually undertake two 6 month clinical rotations. The following areas are offered for graduate rotations:

· Urology, and Colorectal Surgery

· Breast Surgery, Medical, Haematology, Oncology,
· Orthopaedics, Gynaecology, Vascular, Plastics, ENT and Paediatrics

· Critical Care (High Dependency and Intensive Care)
· Cardiac Unit (Coronary care and Cardiac Step down)
· Day Patient Suite

· Theatre / Recovery / Anaesthetics

Why choose St Andrew’s?
St Andrew’s offers its Graduate Nurses:

· A values-based Organisation

· An on-site Full time Graduate Coordinator

· Preceptor system designed to assist Graduates

· Fully supportive environment

· Flexible working hours (self Rostering)

· Selection of commencement dates

· A central location from any Adelaide suburb

· Free on-site parking

· Salary Sacrifice Arrangements

· Safe Working Environment

· Professional Development Opportunities

· Subsidised Corporate Membership to EFM Gymnasium

· Undergraduate positions available prior to program commencement
Information evenings
Information session will be held at the hospital on 
Thursday August 25th 2011 4.30pm – 5.30pm 

The session will include information on the application process, objectives and structure of the Graduate Nurse Program.  Opportunities to ask questions, a hospital tour and afternoon tea will also be provided

Application guidelines
Applications should include:

· Application Form

· Covering Letter

· Curriculum Vitae

· Academic Transcript (copy only)

· A list of previous clinical placements
· National Police Certificate used for practicum
· Clinical placement reports

· 2 Professional Referees (names and phone numbers only)

· Photographic Identification (e.g. Passport photo, Drivers licence/passport)

Applications close August 31st 

Address applications to:

Ms Alison Sarles

Staff Development Coordinator
St Andrew’s Hospital

350 SouthTerrace 

Adelaide 5000
Email: asarles@stand.org.au

Selection process
All Applications are subject to selection criteria to determine if an applicant will proceed to the interview stage. A pre-employment medical is required for all short-listed applicants prior to offers being made.

Successful applicants will be notified via mail, email or telephone call in early October
Further enquiries:
	Ms Alison Sarles

Staff Development Coordinator

Telephone: (08) 8408 2120

Email: asarles@stand.org.au
	Kerry Holm
Graduate Coordinator

Telephone: (08) 8408 2120

Email: kholm@stand.org.au


